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SUBJECT: NRECA INTERNATIONAL FOUNDATION’S VOLUNTEER OPPORTUNITIES 
 
POLICY  TO CLEARLY STATE THE POLICY OF THE COOPERATIVE REGARDING EECA’S 
EMPLOYEES’ PARTICIPATION IN THE NRECA INTERNATIONAL FOUNDATION’S VOLUNTEER 
PROGRAM 
 
 The NRECA International Foundation strives to help rural populations around the world get 
electricity and provides opportunities for these people to enjoy the social, economic and improved health 
benefits that come with electricity. The Foundation projects help them improve their standard of living 
through the use of electric energy and technology, thereby providing the opportunity to become healthy, 
productive, and self-reliant people 
 
The NRECA International Foundation is currently working on electrification projects in more than a dozen 
countries throughout the world. The Foundation looks to volunteer-experts to share the expertise developed at 
U.S. rural electric cooperatives to meet rural energy needs overseas. 

In sending volunteers on international assignments, the NRECA International Foundation makes all the 
necessary contacts, prepares the schedules, logistics and covers the cost of travel and in-country expenses. 
Volunteers typically spend one to two weeks in the host country working alongside local people installing 
electricity in community buildings such as schools, health clinics, and feeding centers. They may also be 
called in as instructors, technical advisors or whatever other position needs to be filled by true professionals 
in their area of expertise.  

The NRECA International Foundation's Volunteer Program is all about people helping people and giving 
hope for a better future for the generations to come. It allows volunteers to participate and help us in 
"Bringing Light and Prosperity to the Developing World”.¹ 
 
Any employee of Egyptian Electric Cooperative may volunteer and participate in the NRECA International 
Volunteer Program in accordance with the following guidelines: 
 
 Employees can participate in the program during the winter months of January and February. 
 A maximum of three employees may participate per trip per year. 
 The employee must use his/her vacation time for the one or two-week program. 
 The employee must sign the NRECA International Foundation’s Volunteer Agreement. Worker’s 

compensation and SOS travel insurance, which is explained in the volunteer agreement, is provided 
by the NRECA International Program and will cover the employee/volunteer for the two-week period 
from the time of boarding the plane to disembarking on return home. 

 Egyptian Electric retains the right to deny participation at any time. 
 On a purely voluntary basis and if willing, EECA employees are encouraged to donate extra used 

tools and equipment that would be given to line workers in the host country. The cooperative will not 
provide replacement tools or equipment to employees who choose to donate any existing work tools 
or equipment. 

 
 
Revised: 7/25/2003     Attested: Allen Haake, Secretary 
 
 
 
NOTES 

http://www.nreca.org/
http://international.nreca.org/international/foundation/index.html
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Our WC insurance (Federated) will not cover due to being a volunteer on vacation time. Domestic coverage 
only—not international. 
 
Talked to Janice Hylton @ NRECA in Risk Management. 703-907-5906 
 
Ingrid Roldan 703-907-5629 @ NRECA w/Int. Program 
Prosty O”Leary-Fin & Acctg Dept @ NRECA-prepares agreements and contracts—sent template on 
volunteer Agreement 
 
NRECA International Program WC will cover volunteers—US citizen hired or assigned. 
 
Their domestic WC does not cover volunteers. 
 
SOS Insurance- provides for emergency evacuation, serious injury, air fare to more advanced medical facility.  
 
Ellen Hunt 
 
 

http://www.nreca.org/
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DATE 
 
NAME 
ADDRESS 
 
RE: Volunteer Agreement 
 

Dear  NAME 

On behalf of NRECA International Foundation (“hereinafter referred to as he Foundation”), I am pleases to offer you an 
assignment in providing Volunteer Services.  The Volunteer Services you provide will be subject to the terms and 
conditions described herein. 

SCOPE OF WORK 

DESCRIPTION OF THE VOLUNTEER SERVICES 

TERM AND VOLUNTEER SCHEDULE 

This Agreement is effective for the period beginning DATE ending DATE.  This Agreement can be extended if agreed 
upon by both parties in writing.  Your volunteer schedule will be flexible and shall be based on the time required to 
complete the responsibilities outlined in the Scope of Work. 

COMPENSATION 

You and the Foundation agree that you will act as a volunteer in the performance of your duties under this Agreement 
and that no employer-employee relation is hereby created.   When acting in the capacity of a volunteer, you will not 
receive a salary, health or life insurance, or any other form of compensation for the time you spend on this assignment. 

TRAVEL 

Should you be required to travel in performing your duties under this agreement and at the specific request and prior 
approval of the Foundation, the Foundation will provide you with a roundtrip economy class airfare from your residence 
to your place of assignment and back.  Travel is authorized by the most direct routing from point of origin to destination 
and back. The Foundation will also reimburse you at the approved IRS rate per mile for the use of your personal vehicle 
to and from the place of assignment.   

http://www.nreca.org/
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Reimbursement of expenses while on travel status will be on actual basis.  Reimbursements are limited to reasonable, 
actual lodging expenses, plus reimbursement for meals and incidental expenses on an actual basis.  Receipts are required 
to support charges greater than $25.00.  However, any meal reimbursement over $50.00 must include detailed/itemized 
receipt.  Approval from Mr. James Willis must be obtained prior to incurring expenses greater than $25. 

EXPENSES 

The Foundation will reimburse you for necessary and reasonable out-of-pocket expenses you may incur in carrying out 
your assignment, including, for example, necessary travel, communications, and related expenses in accordance with 
NRECA International policy.  Original receipts shall be required for reimbursement of all such expenses greater than 
$25.  However, any meal reimbursement over $50, must include detailed/itemized receipt. 

• Please send your expense reports to the attention of Ms. Prosty O’Leary (FIN8-110) at 
NRECA International, Ltd., 4301 Wilson Blvd., Arlington, VA 22203. 

BENEFITS 
The Foundation will enroll you in its SOS Travel Insurance (emergency travel insurance) at no cost to you during any 
period of international assignment.  In addition, you will be covered under the Foundation’s Workmen’s Compensation 
during the term of your volunteer services. 
OTHER BENEFITS 
You will not be eligible for benefits other than those specifically provided herein. 
IMMUNIZATION AND MEDICAL CLEARANCE 
It is the Foundation’s policy that our volunteers who are traveling overseas provide us a letter from a licensed physician 
certifying that the volunteer does not have any known medical condition that would prevent him/her from working in the 
country of assignment.  Most developing countries have limited medical facilities so we recommend that you visit the 
U.S. Department of State website to find information regarding the availability of medical care in your country of 
assignment. 

The Foundation recommends that you also contact your local Health Department prior to traveling to find out what 
immunization shots, if any, are required and/or recommended for the country you are visiting.  You will be reimbursed 
for the cost of immunization shots recommended by the Health Department and not covered by your medical insurance.  
Since some immunizations require sequential shots and more than one visit to the Health Department, The Foundation 
recommends you contact your Health Department as early as possible to ensure you have sufficient time to get all the 
recommended and/or required immunizations 

LIABILITY RELEASE AND MEDICAL CONSENT 

In consideration of the Foundation permitting you to participate in the Foundation activities, and for 
other good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, 
you, for and on behalf of yourself, heirs, executors, administrators and assigns, agree as follows: 

http://www.nreca.org/
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1. You understand, acknowledge, and agree that you are assuming the risk of any personal injury, death, or property 
damage in connection with this assignment, and hereby knowingly release the Foundation from any and all liability, 
claims, and suits for injury, death, or damage. 

2. You agree and covenant that you will never institute, prosecute, or in any way aid in the institution or prosecution of 
any damage, claim or suit against the Foundation for any loss, damage, injury or death that you may incur or suffer 
in connection with the volunteer work you perform for the Foundation from any cause whatsoever. 

3. You authorize and direct the Foundation, through its staff, to secure any medical or other emergency services that 
the Foundation staff, in their reasonable discretion, may believe to be necessary or desirable for you during your 
volunteer assignment. 

IN-KIND CONTRIBUTION FORM 

We request that you complete the attached In-Kind Contribution Form and return it along with your expense report at 
the end of your assignment.  By completing this form, you will help the Foundation and NRECA meet the matching 
requirements of its various USAID grants. 

CONFIDENTIALITY 

It is understood that all information gathered under this agreement and all reports, recommendations or other work 
product developed in conjunction with it shall belong exclusively to the Foundation.  All such work shall be treated as 
confidential and shall not, without the written approval of the Foundation, be made available to any person or party other 
than NRECA, or any agency, for which they have been specifically prepared, except as otherwise expressly provided. 

GRATUITIES 

Unless specially exempted by the Foundation, all volunteers are prohibited from soliciting or 
accepting anything of value, such as a gift, loan or favor from any person having business with the 
Foundation. 

FOREIGN CORRUPT PRACTICES ACT 

By signing this agreement, you agree that you will not take any action in furtherance of an unlawful 
offer, promise, or payment to a foreign public official and not perform any act that would cause the 
Foundation to be in violation of the Foreign Corrupt Practices Act. 

ENTIRE AGREEMENT 

This agreement constitutes the entire agreement between the parties hereto with respect to the subject matter hereof and 
supersedes all prior agreements, written or oral, between the parties hereto.  No change, modification, addition or 
termination of this agreement or any part hereof shall be valid unless in writing and signed by the parties hereto. 

GOVERNING LAW 

http://www.nreca.org/
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This agreement shall be governed by and construed in accordance with the laws of the State of Virginia. 

I trust you will find the terms and conditions set out in this Volunteer Agreement acceptable. If so, please sign the 
enclosed two originals; returning one original to the attention of Ms. Prosty O’Leary (FIN8-110) and retaining the 
second original for your personal files. 

Sincerely, 

 
 
James Durnil, 
President, NRECA International Foundation 
 
 
Accepted: _______________________ 
 
Soc. Security #: ___________________ 
 
Date: ___________________________ 
 
CC: Accounting 

http://www.nreca.org/
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